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PREAMBLE 
WHEREAS recognizing the need for an independent organization dedicated to the mission of serving the unique intersecting 
gendered and racialized experiences of Black women within the University of Oxford; 
 
RECOGNISING the need to address the underrepresentation of Black women in the larger Oxford student body, faculty, and 
related staff and increase their application to the University; 
 
RECOGNISING the need to provide a legitimate and strong voice within the Oxford community to persons from the 
African Diaspora by way of ancestry, and womanhood by way of birth, reassignment, or legitimate personal identification; 
 
RECOGNISING the importance of providing a permanent space for inclusivity, engagement, and other stimulating events 
relating to Black women; 
 
RECOGNISING the value in striving to create a sense of community and sisterhood among Black women within the 
University of Oxford and the wider Oxford City through social and cultural activities; 
 
NOW THEREFORE we, the members, accept and adopt this Constitution as the fundamental law governing the conduct of 
affairs of the Kofo Collective for Black Women at University of Oxford. 

MISSION 
Therefore, let the Kofo Collective for Black women serve as a nexus point for Black women throughout Oxford for 

academic, cultural, political, and social purposes, named in honour of Lady Kofo Ademola, Oxford’s first black female 
graduate.  

This mission is founded upon the Three Pillars of Engagement: Mentorship, Social Cohesion, and Critical 
Engagement.  

The first pillar, mentorship, is meant to actively engage both undergraduate and graduate members in symbiotic 
partnerships, thus providing ongoing intergenerational support. These partnerships amongst Black women at Oxford shall 
orient both people to this collegiate environment while providing mutual benefit (academic, personal, and professional) to 
each other throughout their educational careers.  

The second pillar, social cohesion, reflects the need for connection among Black women given the lack of resources 
for wellbeing and representation in the Oxford Community. Thus, social events and activities held in part or in total by the 
Kofo Collective for Black women shall act as an element of self-care for our members. 

The third and final pillar, critical engagement, calls for the contribution to the cause for larger discourse on women’s 
issues, particularly those pertaining to Black women, at Oxford and beyond. From monthly discussion dinners to panels on 
Afro-Feminism, we endeavour to give a voice to the livelihood of Black women.  

On these pillars, we hope to uphold the interest in and commitment to the experiences of Black women within and 
beyond the Oxford Community.  

ESTABLISHMENT AND OBJECTIVES OF THE COLLECTIVE 

Article 1: Establishment of the Kofo Collective for Black Women at University of Oxford 
1. There is hereby established, within the University of Oxford, a student Collective by the name of the Kofo Collective 

for Black Women at University of Oxford (hereinafter ‘the Collective’). 
2. The Collective is founded upon, and shall strive for adherence to, the principles of Pan-Africanism, Sisterhood, and 

Solidarity. 
3. The Kofo Collective for Black Women at University of Oxford may be abbreviated to ‘Kofo Collective’. 
4. This Constitution sets forth the rules, principles, and procedures for standard practice that shall govern the Collective 

and define the rights and duties of its Committee and members. 
5. Subject to this Constitution, all powers not specifically provided for within this Constitution are reserved for the 

Committee acting in good faith. 

Article 2: Objectives and Key Activities of the Collective 
1. The general objectives of the Collective shall be to: 



a. Serve as a democratic, representative, and legitimate voice for Black women within the Oxford community; 
b.  Represent the diversity in culture of Black women within the Oxford community; and 
c. Provide a platform for intellectual debate and social engagement amongst Black female students. 

2. In pursuance of the objectives stated in sub-article (1), the Collective, acting through the Committee, shall endeavour 
to undertake key activities which may include: 

a. Representing its members in public forums, including but not limited to the University of Oxford Students 
Union and the central administration of the University of Oxford. This representation shall include: 

i. Providing updates on the activities of the Collective; 
ii. Bringing concerns raised by its members for collective remedial action; and 
iii. Cooperating on specific projects of the Collective, including but not limited to termly activities 

agreed upon by both executive and general members. 
b. Establishing working groups of members on a demand-driven basis for selected matters that are deemed 

important by the Committee; 
c. Organizing a Sisterhood Summit with the broad aims of providing a vibrant and interdisciplinary platform for 

discussions relevant to contemporary Black women issues, including politics, identity, and culture; 
d. Creating and maintaining networks with organizations across Oxford and beyond through engaging in 

strategic partnerships either on a long-term basis or for specific events so as to maximize opportunities for its 
members; 

e. Providing internal mentorship via mentorship pairings of undergraduate and graduate members of similar 
backgrounds and/or interest, supplemented by subsidized termly mentorship meals and related activities; 

f. Providing external mentorship to assist prospective Black female students interested in pursuing their studies 
at the University of Oxford specifically, or in the United Kingdom generally, by establishing and maintaining 
a program linking them to current students from the same geography and/or similar field of academic 
interest; 

g.  Inviting speakers from or experienced in Black female culture to discuss issues in the fields of interest and 
benefit to the members; and 

h.  Organizing social events including meals, dance events, poetry/book readings, and film screenings for 
members to exchange ideas and celebrate their diverse cultures. 

3. The income and property of the Collective shall be applied solely towards the advancement of these objectives and 
key activities. 

THE COMMITTEE 

Article 3: Establishment of the Collective Committee 
1. The affairs of the Collective shall be administered by a Committee consisting of not more than ten persons.  
2. The Committee shall have ultimate responsibility for executing the duties contained in this Constitution including: 

a.  The actualization of the objectives and key activities of the Collective as contained in Article 2 of this 
Constitution; 

b. The determination of memberships fees that may be payable by members of the Collective; and 
c. The control of the funds and property of the Collective, and of its administration. 

3. The quorum for a Committee meeting shall be two-thirds of Committee members. If a tied vote occurs, the President 
shall have the presiding vote. When any financial business is to be transacted, there must be present either the Finance 
Chair or a member of the Committee delegated by the Finance Chair to represent her or their views to the meeting. 

Article 4: Members of the Executive Committee 
1. The executive committee will follow a vertical leadership structure. 
2.  The roles of Graduate and Undergraduate Liaisons are to be held preferably by persons of those respective degrees.  
3. The roles and responsibilities of the executive committee can be shared amongst more than one person with the 

exception of the role of the President. 
4. The President must be a female student of African or African diasporic ancestry attending Oxford at either the 

undergraduate or postgraduate level.  
5. The Committee shall be made up of the following persons: 

a. A President, whose powers, duties and responsibilities shall be to: 
i. Represent the Collective at all events in the University of Oxford; 
ii. Develop the year’s agenda in consultation with the executive committee; 
iii. Make ad-hoc decisions on day-to-day activities of the Collective in consultation with the executive 

committee; 
iv. Lead committee and general meetings; 



v. Approve all documents and motions proposed at executive committee meetings;  
vi. Provide the ruling decision in the event of a tied vote 
vii. Inform the Proctors if the Collective ceases to operate, or is to be dissolved, and in doing so present 

a final statement of accounts in the format the Proctors may prescribe, to be completed in 
consultation with the Finance Chair in the event fiscal matters must be addressed; and 

viii. Perform any additional tasks that fall within the purview of this title. 
b. A Finance Chair, whose powers, duties and responsibilities shall be to: 

i. Oversee all fiscal matters relating to the Collective; 
ii. Prepare Maintain the Antonian Fund Budget, any annual University-related budgets, and regularly 

inform the Committee of progress against that budget; 
iii. Apply for additional grants and university funding; 
iv. Determine possible membership contributions as dictated by financial needs of the Collective; and  
v. Handle all organizational payments and reimbursements, including allotments of funds for social 

events and mentorship meals;  
vi. Ensure that all statutory returns are made including VAT, income tax and corporation tax if 

appropriate; 
vii. Develop and implement control procedures to minimize the risk of financial exposure, such 

procedures to be reviewed regularly with the University’s Internal Audit Section (“Internal Audit”); 
viii. Ensure that bills are paid and cash is banked in accordance with the procedures developed under 

(vii); 
ix. Seek advice as necessary on tax matters from the University’s Finance Division; 
x. Develop and maintain a manual of written procedures for all aspects of the Treasurer’s 

responsibilities; 
xi. Make all records, procedures and accounts available on request to the Senior Member, the Proctors 

and Internal Audit; 
xii. Forward to the Proctors by the end of the second week of each Full Term a copy of the accounts for 

the preceding term (the format of which the Proctors may prescribe) signed by the Senior Member, 
for retention on the Proctors’ files; and 

xiii. If the Collective has a turnover in excess of £15,000 in the preceding year, or if owing to a change in 
the nature or scale of its activities, it may confidently be expected to have such a turnover in the 
current year, submit its accounts (the format of which the Proctors may prescribe) for independent 
professional inspection and report by a reporting accountant approved in advance by the Proctors. 
Accounts are to be ready for inspection within four months of the end of the Collective’s financial 
year and the costs of the inspection and report shall be borne by the Collective. If requested by the 
reporting accountant, the Collective shall submit accounts and related material as a basis for a review 
of accounting procedures, the cost likewise to be borne by the Collective. 

c. A Media and Communications Chair, whose powers, duties and responsibilities shall be to: 
i. Develop and oversee the image, brand, and reputation of the Collective within and beyond the 

Oxford Community;  
ii. Establish and regularly update social media standing with general updates and coming events on all 

platforms (i.e, Facebook, Twitter, Instagram, and LinkedIn); 
iii. Curate any periodic newsletter to be disseminated to all members; 
iv. Give notice of meetings with set agenda for the members and the Committee; 
v. Draw up the minutes of said meetings;  
vi. Update the official website when needed, and 
vii. Oversee any additional internal or external communications not listed above (e.g. University-wide 

publications, etc). 
d. An Alumnae Relations & Development Chair, whose powers, duties and responsibilities shall be to: 

i. Develop a pipeline of organizational support and contribution from Black female graduates;  
ii. Where possible, monetary donations from alumnae and other interested parties; 
iii. Establish a database of the Black alumnae affiliated with the University of Oxford; and 
iv. Liaise with Media and Communications Chair to develop professional communications with alumnae 

for networking purposes.  
v. Liaise with Finance Chair to garner monetary support from alumnae  

e. A Social Chair, whose powers, duties and responsibilities shall be to: 
i. Organize various social events throughout the term(s); 
ii. Develop the Term Card by naught week of Full Term, to be disseminated by the Media and 

Communications Chair; 



iii. Plan and execute the Sisterhood Summit, a seminal event pertaining to impacting African Diasporic 
women’s issues, hosting book readings and speakers on intersectional feminism, and connecting with 
similar organizations in the greater Oxford and London communities; and 

iv. Manage, strengthen, and broaden the Collective relations within and outside of Oxford through 
strategic partnerships and sponsorships on social engagements. 

v. Oversees the management of individual projects by connecting project leaders to committee 
members 

vi. Obtain feedback on current state of social programming  
f. A Mentorship Chair, whose powers, duties and responsibilities shall be to:  

i. Maintain a register of the members of the Collective, which shall be available for inspection by the 
Proctors on request; 

ii. Devise a systematic pairing of undergraduate and graduate students for mentorship pairing; and 
iii. Organize termly mentorship meals and any other mentorship-related events. 

g. An Inclusion and Welfare Chair, whose powers, duties and responsibilities shall be to: 
i. Ensure events and organizational environment is inclusive of all membership with intersectional 

identities (i.e. sexual orientation, socioeconomic backgrounds, disability, religion, etc.); and 
ii. Liaise with the Graduate and Undergraduate Liaisons to ensure inclusivity of students into the 

Collective’s networks, social media, and in-person programming.   
iii. Work with Social Chair to ensure that events and programming address the needs of our members; 
iv. Establish and update the online “survival guide” consisting of services, products, and Black-owned 

businesses that cater to the wellbeing and self-care of Black female students;  
v. Establish an ad-hoc welfare team for the purpose of welfare activities and check-ins as needed; and 
vi. Provide for the welfare of students through termly care packages. 

h. Outreach Relations Chair 
i. Act as a representative of the Collective to recruit prospective Black female students; 
ii. Work with local charitable organizations to engage in volunteer outreach endeavors;  
iii. Connect with other related university groups and organizations within the greater Oxford and 

London areas (including Cambridge); and 
iv. Work with the Social chair to secure co-sponsored events and relevant social programming 

aforementioned in Article 4(5)(h)(iii). 
i. Elections Chair 

i.  Collect and digitally disseminate the profiles of election candidates via the website and social media; 
ii. Create and disseminate an online voting portal;  
iii. Oversee all elections proceedings for the following year; and  
iv. Inform the elected person and the members of the results. 

j. A Graduate Liaison, whose powers, duties and responsibilities shall be to: 
i. Gather membership data, gauge interest, and assist with planning for events related to their academic 

tenure at the graduate level; and   
ii. Liaise with Alumnae Chair to organize post-graduate careers networking opportunities.  

k. An Undergraduate Liaison, whose powers, duties and responsibilities shall be to: 
i. Gather membership data, gauge interest, and assist with planning for events related to their academic 

tenure at the undergraduate level; and 
ii. Develop and sustain engagement with the undergraduate members to solidify the legacy of the 

Collective. 
l. Such additional Committee members as may be necessary for the effective running of the Collective, in 

particular to carry out the responsibilities related to organizing the Sisterhood Summit referred to in Article 
4(3)(e) of this Constitution, social events, funding, membership and alumnae affairs, and diversity: provide 
that such additional members shall not exceed four positions. 

6. Persons elected shall be eligible for re-election to the Committee in the subsequent year(s), with a limit of two 
consecutive years of service. 

Article 5: Senior Member 
1. The Senior Member shall – 

a. Serve as an ex officio member of the Committee; 
b. Hear appeals for removal from membership under Article 8 below; 
c. In pursuance of Article 4(3)(b)(xi) of this Constitution, consider the accounts of the Collective and sign them 

if she or they considers them to be in order; 
d. Ensure that adequate advice and assistance is available on relevant internal and external committee matters; 



e. In conjunction with the President, be available to represent and speak for the Collective in the public forum, 
and before the authorities of the University of Oxford. 

f. Notify the Proctors promptly following the appointment and resignation or removal of Office Holders and 
other members of the Committee; 

g. Advise the Proctors promptly of any changes in this Constitution; 
h. Notify the Proctors not later than the end of the second week of every Full Term of the programme of 

meetings which has been arranged for that term (e.g. by providing them a copy of the term card); and 
i.  Provide the Insurance Section with full details of any insurance cover purchased from or through a national 

governing body pursuant to Article 12(2) below.  

Article 6: Election of Committee Members 
1. Only persons eligible for ordinary or associate membership in terms of this Constitution shall be eligible for election 

to a position on the Committee: provided that only persons of African diasporic ancestry and of gender, sex, or 
ideology identify as female shall be eligible for election to any committee position under Article 4(3) of this 
Constitution. 

2. At least the President, Finance Chair, Media and Communications Chair, Social Chair, and Senior Member must be 
elected at the Annual General Meeting of the Collective. 

3. All remaining members of the Committee shall be elected at the first General Meeting of the Collective of the 
academic year, which shall be no later than 2nd week of Hilary Term. 

4. No persons shall be eligible for election to more than one position at a time. 
5. When electing other members of the Committee each year, the members of the Collective shall, on the 

recommendation of outgoing President and the Finance Chair, also appoint a member of Congregation as the Senior 
Member. 

6. If during the period between the annual elections to positions any vacancies remains on the Committee, the President 
has the authority of filling the vacancy or vacancies up to the next Annual General Meeting by co-optation. 

7. An incumbent member of the Committee must, upon relinquishing her or their appointment, promptly hand to her or 
their successor in position (or to another member of the Collective nominated by the Committee) all official 
documents and records belonging to the Collective, together with, on request from the Committee, any other 
property of the Collective which may be in her or their possession. The Finance Chair shall complete any 
requirements to transfer authority relating to control of the Collective’s bank accounts or other financial affairs. 

8. Without derogating from the Committee’s primary responsibility, the Committee may delegate its functions relating to 
finance, larger social projects, and other general purposes and other subcommittees made up exclusively of members 
of the Committee. 

9. The Committee shall have power to make regulations and by-laws in order to implement this Constitution, and to 
settle any disputed points not otherwise provided for in this Constitution. Any alteration to this Constitution shall 
require the majority vote of those executives in person or by proxy at a Committee Meeting. 

10.  No member of the Committee shall be removed from office except by the approving votes of two-thirds of those 
present in person or by proxy at a General Meeting. 

MEMBERSHIP 

Article 7: Categories of Memberships 
1. Membership in the Collective shall be open to all students in good standing currently enrolled in the University of 

Oxford or non-student persons associated with Oxford. Membership is entitled to all persons who identify via direct 
ancestry with Africa or the African Diaspora and considers themselves to be female, be it through sex, preferred 
gender, or ideology, irrespective of creed, sexual orientation, religion, or physical/mental disability.   

2. There shall be three categories of membership, namely: 
a. Ordinary members, who shall be persons registered as students of University of Oxford pursuing either 

undergraduate or graduate studies; 
b. Associate members, who shall be persons not eligible for membership in terms of subparagraph (a) above but 

who are persons otherwise affiliated with the University of Oxford (e.g. faculty, alumnae, etc); 
c. Honorary members, who shall be persons who, in the opinion of the Committee, have rendered outstanding 

service worthy of recognition by the Collective. 

Article 8: Registration as a Member 
1. Members shall be admitted and registered by the Committee on a rolling basis throughout the University of Oxford 

academic year. 
2. The Collective, after considering the financial position of the Collective, may prescribe a financial contribution as a 

requirement for ordinary membership in the Collective in a given University of Oxford academic year. 



3. The Committee shall ensure that an accurate record of all members is kept at all times. 
4. Ordinary members and associate members shall be bound by the rules and regulations of the Collective as contained 

in this Constitution. 
5. Voting rights shall be held only be ordinary and executive committee members.  

Article 9: Revocation of Membership 
1. The Committee may revoke the ordinary, associate, or honorary membership of a person provided that the steps 

aimed at ensuring procedural fairness are taken, which steps shall include that: 
a. A written revocation petition is presented to the Committee naming the member in question and the grounds 

for revocation; 
b. The member in question is presented in writing with the information contained in the petition for 

membership revocation; 
c. The member in question is afforded the opportunity to respond in writing to the Committee addressing the 

information contained in the revocation petition; 
d. At the request of the member in question, the Committee holds a hearing, for which the member is provided 

notice of its date, time, and location; and 
e. The Committee votes by two-thirds majority to revoke membership after all previous steps are completed. 

2. The member concerned may appeal against the revocation of membership to the Senior Member. 
3. The decision of the Senior Member shall be final. 

MEETINGS OF THE MEMBERS 

Article 10: Annual General Meeting 
1. There shall be one Annual General Meeting for all the members of the Collective held not later than 2nd week of 

Hilary Term, convened with at least two weeks’ notice. 
2. The Annual General Meeting shall: 

a.  Receive the annual report of the Committee for the previous year and the annual accounts of the Collective 
for the academic year, the report and accounts having been approved by the Committee; 

b. Receive a report from the Committee on the compliance with University of Oxford Rules and Regulations as 
contained in Article 13 below; 

c. Elect, by secret ballot, members of the Committee in accordance with this Constitution: provided that – 
i. The Committee’s nominations for the Officers and the Senior Member shall be contained in the 

notice of the Meeting; 
ii. Any alternative nominations shall be seconded and have the consent of the nominee, and shall be 

received in writing by the Media and Communications Chair not less than seven days before the date 
of the Meeting; 

iii. Nominations for the other Committee Members may be taken from the floor of the meeting; 
d. Consider any motions of which due notice of two days have been given, and any other relevant business. 

3. The quorum for a General Meeting shall be at least fifteen members with voting rights of the Collective present in 
person, including the President and Finance Chair. 

4. If the quorum is not met at the General Meeting, the Media and Communications Chair may conduct the election 
through an online voting process, provided that measures aimed at ensuring the fairness and integrity of the vote are 
taken. 

Article 11: Termly General Meetings 
1. There shall be at least one General Meeting for all the members of the Collective in Michaelmas Term and Hilary 

Term to discuss the current affairs of the Collective.  
2. For Termly General Meetings, the regulations on quorum as stated in article 10(3) do not apply. A simple majority 

vote of 51% of all members in person or by proxy is sufficient on all business matters.  

Article 12: Extraordinary General Meetings 
1. An Extraordinary General Meeting for all members may be called by the President, Finance Chair, or Senior Member 

to discuss urgent issues related to the Collective in no less than seven days’ notice. 
2. An Extraordinary General Meeting for all members may be called on the written requisition by seven or more 

members, stating the reason for which the meeting is to be called, and delivered to the General Secretary in no less 
than ten days before the date of the Meeting. 

3.  Prior to all General Meetings, notice of the agenda shall be sent out with the notice of the Meeting. 
4. The quorum for an Extraordinary General Meeting shall be twenty members of the Collective present in person, of 

whom three must be members of the Committee. When any financial business is to be transacted there must be 



present the Finance Chair, or a member of the Committee deputed by the Finance Chair to represent her or their 
views to the Meeting: provided that where it is a case of a deputy, the only financial business transacted shall be that 
which was set out in the agenda accompanying the notice of the meeting. 

COMPLIANCE 

Article 13: Compliance with University of Oxford Rules and Regulations 
1. The Collective shall be administered in accordance with the regulations for University of Oxford clubs and societies, 

which are published in the Proctors’ and Assessor’s Memorandum (“the Proctors’ Memorandum”). 
2. If there is a national governing body for the Collective’s activities with which it is eligible to register, the Collective 

shall effect and maintain such registration: purchase any insurance cover which the national body makes available 
unless the Insurance Section of the University’s Central Administration (“the Insurance Section”) agrees to or 
prescribes other arrangements; and make every effort to comply with all safety procedures which the national body 
prescribes, or recommends as good practice. 

3. The Collective shall observe the Code of Conduct on Safety Matters, ensure compliance with the Code by the 
members of the Collective, and follow an appropriate procedure for risk assessment. 

4. No member of the Collective shall participate in any activity overseas organized by the Collective, whether during 
term-time or vacation, unless the plans for such activity have been notified at least one calendar month in advance of 
the date of departure from the United Kingdom to the University Marshal. Each member participating in such 
activities overseas shall observe any conditions imposed by the Proctors on the recommendation of the University 
Marshal, e.g. relating to the deposit of contact addresses, fulfilment of health, safety and insurance requirements, and 
stipulation of Senior Members to accompany the trip. 

5. The Collective may apply to University of Oxford Computing Services (‘OUCS’) to use information technology (‘IT’) 
facilities in the name of the Collective. Where relevant facilities are allocated by OUCS it is the responsibility of the 
Collective: 

a. To designate a member of the Collective entitled to a University e-mail account (as defined by OUCS rules) 
to act as its IT Officer, whose duties shall include liaising with OUCS about the use of facilities allocated and 
passing on to her or their successor in office all records relating to the use of the facilities allocated; 

b. To designate one of its members (who may be, but need not necessarily be, the sameas its IT Officer) or, 
exceptionally, a member of Congregation to act as its principal Webmaster, whose duties shall include 
maintaining an awareness of the University Guidelines for Web Information Providers and coordinating and 
regulating access to the web facilities use by the Collective; 

c. To comply with regulations and guidelines relating to the use of IT facilities published from time to time by 
OUCS; 

d. To ensure that everyone responsible under (a), (b) and (c) is competent to deal with the requirements, where 
necessary undertaking training under the guidance of OUCS. 

MISCELLANEOUS 

Article 14: Indemnity 
1. Insofar as may be permitted by law, every member of the Collective and every officer of the Committee shall be 

entitled to be indemnified by the Collective against all costs, charges, losses, expenses and liabilities incurred by her or 
them in the execution or discharge of her or their duties or the exercise of her or their powers, or otherwise properly 
in relation to or in connection with her or their duties. This indemnity extends to any liability incurred by her or them 
in defending any proceedings, civil or criminal, which relate to anything done or omitted or alleged to have been done 
or omitted by her or them as a member of the Collective or officer of the Committee and in which judgment is given 
in her or their favour (or the proceedings are otherwise disposed of without any finding or admission of any material 
breach of duty on her or their part), or in which she or they is acquitted, or in connection with any application under 
any statute for relief from liability in respect of any such act or omission in which relief is granted to her or them by 
the Court. 

2. Insofar as may be permitted by law, the Collective may purchase and maintain for any member of the Collective or 
officer of the Committee insurance cover against any liability which by virtue of any rule of law may attach to her or 
them in respect of any negligence, default, breach of duty or breach of trust of which she or they may be guilty in 
relation to the Collective and against all costs, charges, losses and expenses and liabilities incurred by her or them and 
for which he or she is entitled to be indemnified by the Collective. 



Article 15: Dissolution 
1. The Collective may be dissolved at any time on the recommendation of the Senior Member and with the approving 

votes of two-thirds of all members. 
2. Notwithstanding sub-article (1), the Collective may also be dissolved by means of not less than 30 days’ notice from 

the Proctors to the President of the Collective if at any time the Collective ceases to be registered with the Proctors. 
3.  In the event of the Collective being dissolved, its assets shall not be distributed amongst the members, but shall be 

paid to or at the direction of the University: provided that any approved successor to the Collective shall be entitled to 
such assets. 

4. As noted in subarticle (3) above, all monetary asserts formerly in the possession of the Collective shall be converted 
into a scholarship fund for Black female students at Oxford, and will stand as the approved successor. 

Article 16: Amendments to this Constitution 
1. Any member may, in writing, propose amendments to this Constitution. The proposed amendments shall be made to 

the Committee for review. 
2. Proposed amendments or changes to the Constitution shall be adopted if reviewed and approved by the President 

and/or two executive committee members. 

Article 17: Interpretation and Commencement 
1. Any question about the interpretation of this Constitution shall be settled by the Proctors. 
2. In their determination under sub-article (1), the Proctors shall interpret this Constitution in good faith in accordance 

with the ordinary meaning to be given to its terms in their context and in the light of its object and purpose, including 
the Preamble. 

3. This Constitution is effective as of the commencement date being the date of final approval by the executive 
committee of the Collective, and supersedes all other laws developed under it but is subordinate to the Statutes, Rules 
and Regulations of the University of Oxford in so far as they are of relevance and applicability to the Collective. 


